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Uploaded Job Description (Summary)

Title: Registered Nurse – Primary Care. Location: Stockholm, Sweden. Employment: Full-time
(day shifts, occasional Saturdays).

Tasks: conduct triage assessments, vital sign checks, wound management; administer
medications and vaccinations; follow up chronic disease (diabetes, hypertension); coordinate
care with general practitioners, physiotherapists and dietitians; update patient charts and
ensure hygiene and documentation compliance; participate in internal quality improvement
and patient-safety reporting. Qualifications: Registered Nurse license (Sweden), minimum 2
years in primary/community care, familiarity with EHR systems (TakeCare or Cosmic), BLS
certified, fluent in Swedish and English.

AI-Powered Cover Letter Generation

Anna Bergström, RN | anna.bergstrom@example.com | +46 73 555 00 44 | Stockholm,
Sweden

Dear Hiring Team at NordicCare Center,
I am writing to express my interest in the Registered Nurse – Primary Care position in
Stockholm. I am a Registered Nurse licensed in Sweden with five years’ experience in



primary care, community health and acute medical wards. My current role at Nordic
Family Clinic has me performing triage, wound care, vaccinations, chronic disease
follow-up and EHR documentation in TakeCare daily. I have also previously managed
hypertension and diabetes programs and logged care in Cosmic.
I hold current BLS certification and infection-control training. I have delivered large
vaccination campaigns (2,000+ vaccines in 2022), developed a patient education
checklist that improved documentation completeness by 20%, and mentor nursing
students while providing BLS refreshers for staff. I routinely collaborate with
physiotherapists and dietitians, coordinate referrals and follow-ups, and participate in
infection-control and quality-improvement activities.
I am fluent in Swedish and English, comfortable with TakeCare and Cosmic EHRs, and
able to maintain high standards for documentation and hygiene compliance. I am
enthusiastic about NordicCare’s patient-centered, multidisciplinary approach and would
welcome the opportunity to contribute to continuity of care for families in central
Stockholm.
Thank you for considering my application. I look forward to the possibility of discussing
how my experience in triage, vaccination campaigns, chronic disease management and
quality improvement can support your team.
Sincerely,
Anna Bergström, RN

CV Analysis with Improvement Tips

Use consistent date formatting and role headings (e.g., Employer | Location |
YYYY–YYYY) — already mostly present; mirror this consistently in both rewritten CVs.
Make responsibilities parallel and action-oriented, each starting with a strong verb
(Provide, Administered, Documented, Developed, Mentor). Maintain that in both
versions.
In Experience bullets, split combined ideas into separate bullets when they include
multiple facts (e.g., “Mentor 2 nursing students per semester; deliver BLS refreshers to
staff” → two bullets). Apply this split in both rewritten CVs.
Standardize system and certification entries under a singular Skills/Certifications section
(TakeCare, Cosmic, BLS, Infection Control Training). Keep exact spellings and acronyms.



Emphasize measurable outcomes already present (2,000+ vaccinations, 20%
documentation improvement, 15% adherence improvement). Keep these numbers
intact and visible near the top of the role descriptions.
Reflect the improvements suggested (parallel verbs, split combined bullets, consistent
headings) identically in the Human/Full and ATS-Optimized CV outputs below.

Skill Match Evaluation (with Scores Table)

Skill JD Demand Candidate

Level

Match% Notes

Registered
Nurse license
(Sweden)

Required Registered
Nurse (Leg.
Sjuksköterska) –
Sweden

100% License
explicitly listed.

Minimum 2
years
primary/commu
nity care

Required 5 years’
experience in
Swedish
primary care
and community
health; roles
2019–Present

100% Clear multi-year
primary/commu
nity care
experience.

Familiarity with
EHR (TakeCare
or Cosmic)

Required TakeCare;
Cosmic

100% Both TakeCare
and Cosmic
explicitly
named.

BLS certified Required BLS (2025) 100% BLS certification
present.

Fluency in
Swedish

Required Swedish
(Native)

100% Native Swedish
stated.



Skill JD Demand Candidate

Level

Match% Notes

Fluency in
English

Required English (Fluent) 100% English fluency
stated.

Triage
assessments

Required Provide triage
and care for
~25
patients/day

100% Triage explicitly
stated in
current role.

Vital sign
checks

Required Not Mentioned 0% Vital sign
checks are not
explicitly listed
in the CV.

Wound
management

Required Wound care;
home visits for
wound
management

100% Explicit wound
care
responsibilities
in multiple
roles.

Administer
medications

Required IV therapy;
medication
administration
(hospital);
vaccinations

100% Medication
administration
and IV therapy
documented.

Vaccinations Required Administered
flu/COVID-19
vaccines to
2,000+ patients
(2022
campaign)

100% Large
vaccination
campaign
explicitly
recorded.



Skill JD Demand Candidate

Level

Match% Notes

Chronic disease
follow-up —
Diabetes

Required Managed
diabetes patient
programs;
chronic follow-
up at Nordic
Family Clinic

100% Diabetes follow-
up explicitly
noted.

Chronic disease
follow-up —
Hypertension

Required Managed
hypertension
patient
programs;
chronic follow-
up

100% Hypertension
follow-up
explicitly noted.

Coordinate care
with general
practitioners

Required Not Mentioned 0% CV lists
coordination/ref
errals and
multidisciplinar
y work, but
does not
explicitly name
general
practitioners.

Coordinate care
with
physiotherapist
s

Required Collaborated
with
physiotherapist
s in
multidisciplinar
y teams

100% Explicit
collaboration
noted.



Skill JD Demand Candidate

Level

Match% Notes

Coordinate care
with dietitians

Required Collaborated
with dietitians
in
multidisciplinar
y teams

100% Explicit
collaboration
noted.

Update patient
charts (EHR)

Required Document and
update care
plans in
TakeCare;
logged
treatments and
notes in Cosmic

100% Frequent EHR
documentation
in both
TakeCare and
Cosmic.

Ensure hygiene
compliance

Required Participated in
infection control
team and hand-
hygiene audit
program

100% Infection control
and hand-
hygiene audit
experience
present.

Documentation
standards

Required Developed
patient
education
checklist
improving
documentation
completeness
by 20%

100% Clear work on
improving
documentation
standards.



Skill JD Demand Candidate

Level

Match% Notes

Participate in
quality
improvement
projects

Required Developed
checklist;
participated in
infection-control
audit

100% Quality-
improvement
involvement
documented.

Patient-safety
reporting

Required Not Mentioned 0% Patient-safety
reporting is not
explicitly stated
in the CV.

Matched ≥80%, partial 1–79%, not mentioned 0% — based on the skills table above.

Top 10 Matching Skills from Your CV (vs this Job)
Includes closely related skills even if not named in the job description. % = match
score (not a proficiency test).

Interview Question Generator

1. Describe your daily triage workflow when you see approximately 25 patients per day.

How do you prioritise care?

2. Tell us about the 2022 vaccination campaign you supported. What was your role and

how did you manage logistics, documentation and patient flow?



3. Give a specific example of a wound-management case you handled during a home visit.

What assessment, treatment and follow-up did you provide?

4. Explain how you use TakeCare and Cosmic in your documentation. How do you ensure

accuracy and continuity across systems?

5. Describe the patient education checklist you developed. What prompted the change,

how was it implemented, and what measurable results did you track?

6. How have you collaborated with physiotherapists and dietitians to manage a patient

with complex chronic conditions?

7. Discuss your infection-control work and participation in hand-hygiene audits. What

improvements resulted from these activities?

8. How do you coach or mentor nursing students and staff on BLS and clinical practice?

Provide an example of a teaching moment and its outcome.

9. Describe a situation where you identified a safety or documentation gap. What steps did

you take and what was the outcome?

10. How do you balance administrative tasks (EHR updates, referrals) with direct patient

care during a busy clinic day?

Salary Guidance & Negotiation Tips

Typical salary range for a Registered Nurse in primary care in central Stockholm (2025
market): approximately SEK 32,000–42,000 monthly gross depending on experience
and municipal/private provider differences. Private clinics in central Stockholm
sometimes offer slightly higher base pay plus schedule-related supplements.
Given Anna’s 5 years of experience, documented outcomes (2,000+ vaccines, 20%
improvement in documentation, 15% adherence improvement), and mentoring
responsibilities, target the mid-to-upper part of the range: SEK 36,000–42,000 per
month.
Negotiation tips:

Lead with documented achievements (vaccination campaign numbers,
documentation improvement percentages, program adherence improvements).
Request clarity on working hours, weekend/saturday expectations, and any shift
differentials or overtime policies.
Ask about professional development support (courses, conferences), BLS refresher
reimbursement, and time for mentorship responsibilities.



If offered below target, propose a review at 6 months tied to specific KPIs (patient
satisfaction, documentation completeness, vaccination throughput).

Company-Specific Clothing Advice

For clinical shifts: wear clean professional clinical attire (scrubs or clinic-provided
uniform) and comfortable supportive footwear; follow infection-control policies on
jewelry and nail length.
For interviews or first meetings with management: smart business-casual (neat blouse
or shirt, tailored trousers or skirt) is appropriate. Bring a clean coat/blazer for outdoor
travel.
Nordic cultural note: modest, tidy and professional appearance is valued; avoid overly
formal business suits for clinical interviews but ensure a neat, approachable look.

Company Background and Future

NordicCare Center is described as a private primary care provider serving families in
central Stockholm, focused on patient-centered care, continuity and a multidisciplinary
team approach while using a modern electronic record system.
Future directions likely relevant to this role include continued emphasis on EHR-driven
continuity of care, multidisciplinary coordination (physiotherapists, dietitians, GPs),
quality-improvement initiatives, preventive care (vaccinations, chronic disease
management) and patient-safety processes. Candidates with practical EHR experience
and proven quality-improvement contributions align well with these priorities.



Rewritten CV — Human/Full

Anna Bergström, RN | anna.bergstrom@example.com | +46 73 555 00 44 | Stockholm,
Sweden

Professional Summary

Dedicated Registered Nurse with 5 years’ experience in Swedish primary care,
community health and acute medical wards. Skilled in triage, patient education,
wound care, vaccinations, IV therapy and chronic disease management. Strong EHR
documentation skills in TakeCare and Cosmic. Proven record in quality improvement,
large-scale vaccination delivery and mentoring students and staff.

Experience

Registered Nurse | Nordic Family Clinic, Stockholm | 2021–Present

Provide triage and care for approximately 25 patients per day, including wound care,
vaccinations and chronic disease follow-up.

Administered flu and COVID-19 vaccines to 2,000+ patients during the 2022
vaccination campaign.

Document and update individualized care plans in TakeCare EHR; coordinate referrals
and follow-ups.

Developed a “patient education checklist” which improved documentation
completeness by 20%.

Mentor 2 nursing students per semester.

Deliver BLS refreshers to staff.

Project Highlights:

2022 vaccination campaign — administered 2,000+ vaccines and supported clinic-
wide logistics and documentation in TakeCare.

Patient education checklist — designed and implemented checklist to standardize
education documentation and improve completeness by 20%.



Community Health Nurse | Sundbyberg Vårdcentral | 2019–2021

Managed hypertension and diabetes patient programs and improved adherence
scores by 15%.

Collaborated with physiotherapists and dietitians within multidisciplinary teams to
develop integrated care plans.

Conducted home visits for elderly patients with wound management needs.

Logged all treatments and patient notes in Cosmic EHR.

Project Highlights:

Chronic disease programs — coordinated hypertension and diabetes follow-up
programs achieving measurable adherence improvements.

Staff Nurse | Karolinska University Hospital (Medical Ward), Stockholm | 2017–2019

Provided bedside nursing for 10–12 patients per shift, including IV therapy and
medication administration.

Participated in infection control team and hand‑hygiene audit program.

Project Highlights:

Infection control initiatives — contributed to hand-hygiene audit program and
infection-control activities on the ward.

Education & Licensure

B.Sc. Nursing | Karolinska Institutet (2017)

Registered Nurse (Leg. Sjuksköterska) – Sweden

Certifications

BLS (2025)

Infection Control Training

Languages

Swedish — Native

English — Fluent



Complete Skill Inventory

Clinical Skills

Triage

Wound care

Vaccinations

IV therapy

Patient education

Medication administration

Chronic disease management (diabetes, hypertension)

Home visits

Systems

TakeCare

Cosmic

Certifications & Training

BLS (2025)

Infection Control Training

Languages

Swedish (Native)

English (Fluent)



Rewritten CV — ATS-Optimized

Anna Bergström, RN | anna.bergstrom@example.com | +46 73 555 00 44 | Stockholm,
Sweden

Summary

Registered Nurse with 5 years’ experience in primary care, community health and
hospital medical wards. Skilled in triage, wound care, vaccinations, IV therapy,
medication administration and chronic disease management. Experienced with
TakeCare and Cosmic EHRs. BLS certified. Swedish native, English fluent.

Key Skills

Triage
Wound care
Vaccinations (administered 2,000+ in 2022)
IV therapy
Medication administration
Patient education
Chronic disease management (diabetes, hypertension)
Home visits
TakeCare
Cosmic
Documentation standards
Infection control and hand-hygiene audits
BLS
Mentoring and clinical teaching

Experience

Registered Nurse | Nordic Family Clinic, Stockholm | 2021–Present

Provide triage and care for ~25 patients/day, including wound care, vaccinations and
chronic follow-up.



Administered flu/COVID-19 vaccines to 2,000+ patients during 2022 campaign.
Document and update care plans in TakeCare EHR; coordinate referrals and follow-ups.
Developed a “patient education checklist” improving documentation completeness by
20%.
Mentor 2 nursing students per semester.
Deliver BLS refreshers to staff.

Community Health Nurse | Sundbyberg Vårdcentral | 2019–2021

Managed hypertension and diabetes patient programs; improved adherence scores by
15%.
Collaborated with physiotherapists and dietitians in multidisciplinary teams.
Conducted home visits for elderly patients with wound management needs.
Logged all treatments and patient notes in Cosmic.

Staff Nurse | Karolinska University Hospital (Medical Ward) | 2017–2019

Provided bedside nursing for 10–12 patients per shift; IV therapy and medication
administration.
Participated in infection control team and hand-hygiene audit program.

Education

B.Sc. Nursing | Karolinska Institutet (2017)
Registered Nurse (Leg. Sjuksköterska) – Sweden

Certifications/Languages

BLS (2025)
Infection Control Training
Swedish — Native
English — Fluent

Complete Skill Inventory

Clinical Skills

Triage



Wound care
Vaccinations
IV therapy
Patient education
Medication administration
Chronic disease management (diabetes, hypertension)
Home visits

Systems

TakeCare
Cosmic

Certifications & Training

BLS (2025)
Infection Control Training

Languages

Swedish (Native)
English (Fluent)


